Train with us
Join a winning team
We are proud of our commitment to helping our new entrants to achieve their goals in their professional
development. Whether you are an apprentice entrant or graduate we understand that you are at a crucial
stage in your career development and we accept our responsibility in progressing that.
Symonds & Sampson LLP is a multi-disciplined business that prides itself in providing a highly professional
service in all sectors that we operate. To achieve that we recognise that our staff are our greatest asset,
from our support staff to our highly regarded professionals. We work with our new entrants to help you to
develop and maximise your potential by mentoring, guiding and training.
Whichever team you join in Symonds & Sampson LLP you will find yourself in an environment that will
expose you to high quality work. You will be given responsibility and a growing degree of autonomy from
an early stage in your career which will be challenging and rewarding. Working with high quality clients, and
often as part of team of diverse consultants, will provide you with an invaluable opportunity to learn from
leaders in their field.
We have a number of senior professionals and partners who have worked their way up
from apprenticeship or graduate entry to their current positions. You will be an integral
part of the Symonds & Sampson LLP team and the sky is the limit in respect of how far
and how quickly you are able to progress your career path.
Please do not hesitate to contact to us.
Edward Dyke, Partner and Head of Professional Services
01258 474261, edyke@symondsandsampson.co.uk

symondsandsampson.co.uk

Why join Symonds & Sampson?
When recruiting, we tailor your training program to meet your needs. Whether entering as an apprentice
or graduate we aim to recruit people with bright talent at the beginning of their careers and provide the
training and support they need to become a future leader within our firm.
As part of your training programme we will offer a role within a professional team plus the opportunity to
work in a friendly, forward-thinking business with likeminded individuals. You will be provided with ongoing
support and mentoring along with on the job experience to help you develop the technical knowledge and
skills to succeed in your chosen career pathway.

What do we offer?

Training we provide

•

Competitive salary

•

Professional body training days

•

20 days holiday plus bank holidays

•

•

Annual salary review

One to one support through RICS,
CAAV, NAEA and ARLA exams

•

Enrolment into a pension scheme

•

•

Charity events

•

Young Professional meetings and
socials

Guidance and assistance through
Apprenticeship and Graduate Distance
Learning Schemes

•

Whole firm parties

•

Regular sponsored training

•

Accessible office locations with free
parking

•

Professional subscriptions paid

Graduate Surveyor
Charlie Andrews

Applying for graduate jobs as I came towards the end of my time at the Royal
Agricultural University was a daunting prospect. The country was in the grasps of a
global pandemic, more graduates were chasing less jobs however I was fortunate to spot
a position with Symonds & Sampson in Yeovil, very close to my home. After two very
relaxed virtual interviews, with the two surveyors I would be working with, I felt I had found the perfect
role for me. Luckily they agreed and I turned down other offers in favour of the role.
I joined the firm in June 2021 and haven’t looked back. My work is enjoyable, varied, I have the opportunity
to work independently in a friendly environment, all the while knowing that all the help, advice and support
I need is to hand. I have discovered that the firm has a fantastic reputation within the region for its hard
working, friendly and understanding professionals, and I feel proud to be a part of it.
In three months, I have learnt a huge amount and relish each new day. My colleagues really understand
the benefit and necessity of training both within and outside the firm, and support and encourage me to
embrace all the opportunities I can as I work towards my APC and CAAV exams when the time comes.

Graduate Rural Surveyor
Morgan Clement

It was whilst working for a firm of surveyors in the south-west that I recognised that
Rural Surveying was the path I wanted to take, and that attaining an RICS accredited
degree was essential to making that happen. However, living on a farm in the Purbecks
with my horses, and enjoying the hands-on experience I gained through my work, I
decided to research the distance learning option. The University of Estate Management was the only
establishment offering this option, so I enrolled on a Real Estate Land Management degree course in the
autumn of 2018.
Fast forward three years, and I’ve been with Symonds & Sampson since November 2020. I graduated in
the summer of 2021, and am fortunate to have received a tremendous amount of support, help and study
time if needed to meet upcoming deadlines. I shan’t sugar coat it, working full time whilst undertaking a
degree has been hard, but that support was invaluable and attaining my degree was undoubtedly made
easier with help, encouragement, understanding and the endless opportunities presented to me to keep
me driven and remind me why I started in the first place!
I am now focusing on obtaining my RICS and CAAV qualifications which Symonds & Sampson will help me
to achieve. Wish me luck!

Rural Surveyor
Lucy Carnell

Growing up on a dairy farm in Somerset, I enjoyed a magical free range childhood
surrounded by animals not really knowing what I wanted to do. Fast forward four years,
when I graduated from Harper Adams University with a degree in Rural Enterprise and
Land Management, I returned to the firm where had undertaken my placement year to
commence my APC training. A year later, I moved home to Somerset and joined Symonds & Sampson to
complete and pass my APC, at the first attempt (I’m very proud of that), I embarked on a career as a fullyfledged Chartered Surveyor and Registered Valuer.
I feel very lucky to work for a firm with such a strong reputation and history within the area. I love being
part of a multi-discipline team where I am involved in every aspect of Rural Professional work. I enjoy the
variation involved with valuation work and like how not one valuation is ever the same. I also enjoy farm
agency, which again provides a fresh set of challenges with every property. I also love that I can bring my
dog along to work in our friendly office.
Symonds & Sampson supported me throughout my APC and continue to do so now that I am qualified. I
am responsible for my own work and clients, however I always know there is support available if needed.

Trainee
Surveyor
Olly Dyke

A big reason for joining Symonds
& Sampson was due to the
reputation they hold as a firm for training and
growing young Chartered Surveyors.
After working in residential Estate Agency for five
years, I was keen to explore a different sector of the
property industry. Symonds & Sampson not only
offered me the opportunity to enrol in the University
College of Estate Management’s Commercial
Property Management program but also to gain
a vast wealth of experience across the property
sector – something I perhaps imagined would only
come by joining a large national firm. I jumped at the
opportunity to train to become a Registered Valuer
and member of the RICS.
I enrolled on a two year Commercial Management
course in March 2020. It covers Construction,
Technology & Drawing, Economics, Measurement
& Data, Law & Regulations, Land, Property &
Planning Law, Sustainability as well as Residential
/ Commercial Valuation & Appraisal. Once all topic
sections have been completed, UCEM help with
your RICS submission to become an Associate
member. The support given by UCEM is great, each
student has their own tutor who are always available
if you are struggling. I have a study day each week,
plus support and guidance from colleagues as I put
my training into practice during my day to day work.
I consider myself very fortunate as I build professional
relationships both with colleagues and the wider
property sector, and feel supported by a firm
committed to the recruitment and training of aspiring
young professionals. I’m proud to be a part of it.

Estate Agent MNAEA
Chloe Hooper

Even though I’d worked in
Estate Agency for nearly
7 years, I had nothing on
paper to qualify me as a ‘proper’ estate agent.
Many of my colleagues have qualifications, and
I wanted to be able to prove my knowledge and
experience within my chosen profession.
Revision and training is key to success. I was
structured in my revision slots and the office
very kindly allowed me some personal revision
times which helped a lot. Although there is a
two year window to complete the qualification,
for me it was important to book the exam, focus
and revise. Many colleagues had been there and
done it – and were only too pleased to offer
encouragement and advice.
I learnt a lot from the 4 sectors of the MNAEA
level 3 award. A refresher on the basics of agency
is never a bad thing but the more in depth
knowledge of the rules and regulations involved
was really interesting - I am sure a large number
of agents out there are not familiar with them.
Having those letters after my name gives me
credibility within my firm and my profession.
We pride ourselves on being experienced and
knowledgeable professionals, and are proud to
say that all of our senior Estate Agents are now
all qualified and that is a big selling point when
attracting new business.
My advice would be to commit, enjoy and
embrace it! Ask questions and don’t be afraid to
get things wrong. I wish I had done it sooner.

Letting Agent - ARLA
Ismay Byrne

One of the key reasons I chose to work for Symonds & Sampson was the support and
training offered. All staff are encouraged to undertake ARLA Propertymark training,
thus ensuring that all the firm’s lettings agents are working to comply with and
understand the most relevant legislation necessary to successfully let properties.
I am part way through my Level 3 Award in Residential Letting and Property Management, fitting my
online training around work. The training is interactive and I am able to discuss legislation with other
members of the property industry who are also training for their Level 3, as well as drawing on the hands
on experience I am gaining through my work.
Symonds & Sampson have also provided me with extensive supporting documents to use, a bible for the
Lettings industry you could say, which allows me to learn extra information in my own time. It’s also a
valuable resource to help me understand and respond to situations I encounter in my daily work.
I’m looking forward to becoming a fully qualified lettings agent, not only for a personal sense of
achievement, but also to give landlords and tenants the confidence that they are receiving the most
professional service available.

Partner

Jack Edwards

Symonds & Sampson offered me work experience in 2009, when I had just
completed the 2nd year of my Rural Land Management degree at the Royal
Agricultural College (as it was back then). I suppose I must have done something
right in those first 2 weeks as I was asked to stay on a paid basis for the remainder
of the summer.
The opportunity to put what I had learnt during lectures into practice was immensely beneficial to me,
and I realised that I wanted to work for a firm where the work was as varied as the client base.
In December that year I was offered a full-time role to commence after my graduation in July. Initially,
I was assisting 2 surveyors, however I was quickly given responsibility for carrying out my own work
and was set a modest fee target. Peers of mine in other firms felt they were being pigeon holed in
their work and began to lose interest, but I had no problem whatsoever in gaining the necessary
experience to enable me to pass my APC on my first attempt in Autumn 2012.
As my experience grew I began to notice that long standing clients were beginning to contact me
directly for advice. The firm has a very supportive approach of nurturing the younger professionals’
career, encouraging and allowing you as a professional adviser to identify your strengths and ensuring
that you are doing the type of work that you do best. As a firm we are now very lucky to have so
many talented young professionals actively developing their careers with us and this is something
which has noticeably developed since I first joined. I was made a Partner in April 2018 and am
focused on developing the business and my career.
As my responsibilities within the business have developed so too have those outside of work and
having joined the business as a (relatively) young care free man, I am now a homeowner, husband and
father to two young girls. For me personally I was very fortunate to undertake my training and nurture
the early part of my career in an environment where I felt supported and one that allowed me to
develop my role playing to my strengths.

Work Placement
Salome Shaddick

I am currently studying Rural Enterprise and Land Management at Harper Adams
University, a course I chose as it offered the potential for a varied range of
opportunities in rural business. I also felt that choosing a course which offered a
work placement scheme would give me valuable experience and hopefully making
me more employable after graduation.
In the short time I have been with Symonds & Sampson (2 months at the time of writing), I feel that
the hands-on experience I am gaining through my placement year is making up for the shortcomings
of online learning during my second year at University. I am not only learning the professional
socialisation with my interaction between clients, other professionals and partners and colleagues, as
well as the transferable skills such as team working, self-management and problem solving.
Throughout my placement, I look forward to putting my new skill set to good use within the firm,
broadening my knowledge and enjoying the challenge and rewards of a working role, under the
watchful and supporting eye of colleagues. I look forward to going back for my final year as a more
rounded, confident individual with a year’s quality work experience under my belt.
If you’re interested in finding out more about the opportunities available at Symonds & Sampson,
please visit our careers page:

www.symondsandsampson.co.uk/careers

Get in touch
Axminster

01297 33122

Beaminster

01308 863100

Blandford

01258 452670

Bridport

01308 422092

Devizes

01380 710535

Dorchester

01305 261008

Frome

01373 831140

Ilminster

01460 200790

Poundbury

01305 236237

Salisbury

01722 334323

Sherborne

01935 814488

Sturminster

01258 472244

Tiverton

01884 218911

Wimborne

01202 843190

Yeovil

01935 423526

enquiries@symondsandsampson.co.uk

