Training with Symonds & Sampson LLP
Edward Dyke FRICS FAAV
Partner, Head of Professional Services
We are proud of our commitment to helping our new entrants to achieve
their goals in their professional development. Whether you are an
apprentice entrant or graduate we understand that you are at a crucial
stage in your career development and we accept our responsibility in
progressing that.
Symonds & Sampson LLP is a multi-disciplined business that prides itself in providing a highly
professional service in all sectors that we operate. To achieve that we recognise that our staff are
our greatest asset from our support staff to our highly regarded professionals. We work with our
new entrants to help you to develop and maximise your potential by mentoring, guiding and
training.
Whichever team you join in Symonds & Sampson LLP you will find yourself in an environment
that will expose you to high quality work. You will be given responsibility and a growing degree of
autonomy from an early stage in your career which will be challenging and rewarding. Working
with high quality clients and often as part of team of diverse consultants will provide you with an
invaluable opportunity to learn from leaders in their field.
We have a number of senior professionals and partners who have worked their way up from
apprenticeship or graduate entry to their current positions. You will be an integral part of the
Symonds & Sampson LLP team and the sky is the limit in respect of how far and how quickly you
are able to progress your career path.
Please do not hesitate to contact to us
Edward Dyke
Partner and Head of Professional Services
01258 474261
edyke@symondsandsampson.co.uk
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When recruiting, we tailor your training program to meet your needs. Whether entering as an
apprentice or graduate we aim to recruit people with bright talent at the beginning of their
careers and provide the training and support they need to become a future leader within our
firm.

What do we offer?
As part of your training programme we will offer a role within a professional team plus the
opportunity to work in a friendly, forward-thinking company with like minded individuals. You
will be provided with ongoing support and mentoring along with on the job experience to help
you develop the technical knowledge and skills to succeed in your chosen career pathway.
Competitive salary

Whole firm parties

20 days holiday plus bank holidays

Regular sponsored training

Annual salary review

Accessible office locations with free parking

Enrolment into a pension scheme

Professional subscriptions paid

Fundraising events
We are proud of our commitment to helping our new entrants to achieve their goals in their
professional development. Whether you are an apprentice entrant or graduate we understand
that you are at a crucial stage in your career development and we accept our responsibility in
progressing that.

Training we provide
Professional body training days

Guidance and assistance through

One to one support through RICS,

Apprenticeship and Graduate

CAAV, NAEA and ARLA exams

Distance Learning Schemes.
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Jack Edwards MRICS FAAV - Rural Partner
Symonds and Sampson offered me work experience in 2009, when I had just
completed the 2nd year of my Rural Land Management degree at the Royal
Agricultural College (as it was back then). I suppose I must have done something
right in those first 2 weeks as I was asked me to stay on a paid basis for the
remainder of the summer. The opportunity to put what I had learnt during
lectures into practice was immensely beneficial to me, and I realised that I
wanted to work for a firm where the work was as varied as the client base.
In December that year I was offered a full-time role to commence after my graduation in July. Initially, I
was assisting 2 surveyors, however I was quickly given responsibility for carrying out my own work and was
set a modest fee target. Peers of mine in other firms felt they were being pigeon holed in their work and
began to lose interest, but I had no problem whatsoever in gaining the necessary experience to enable me
to pass my APC on my first attempt in Autumn 2012.
As my experience grew I began to notice that long standing clients were beginning to contact me directly
for advice. The firm has a very supportive approach of nurturing the younger professionals career,
encouraging and allowing you as a professional adviser to identify your strengths and ensuring that you are
doing the type of work that you do best. As a firm we are now very lucky to have so many talented young
professionals actively developing their careers with us and this is something which has noticeably
developed since I first joined.
I was made a Partner in April 2018 and am focused on developing the business and my career. As my
responsibilities within the business have developed so to have those outside of work and having joined the
business as a (relatively) young care free man, I am now a homeowner, husband and father to two young
girls. For me personally I was very fortunate to undertake my training and nurture the early part of my
career in an environment where I felt supported and one that allowed me to develop my role playing to my
strengths

Clare Crocker - Assistant Building Surveyor
University College of Estate Management
I decided to go into building surveying as I have a love of rural and
architectural buildings. While growing up around Dorset, I knew
Symonds & Sampson had a great reputation of being a well respected
and professional firm. I enrolled on a surveying technician course with
University College of Estate Management, which ran alongside a fulltime employment.
When the opportunity to apply for a Building Surveying Assistant’s role arose in the Symonds & Sampson
Wimborne Office, I knew it would be a great entrance into surveying and applied. The firm have a Young
Professionals team who encourage those starting in the industry to network and make connections,
something which helps increase my knowledge and experience. Since joining I have been given great
support and guidance from my mentors and counsellor, while taking on more responsibility within my job
role, achieving the high standards of the firm, invaluable to achieving my goals as a future RICS Surveyor.
Overall, the support and encouragement I continue to receive while enrolled in University College of
Estate Management and within my job role has been excellent.

Charlie Snow - Trainee Commercial Surveyor
University College of Estate Management (Reading)
I wanted to join Symonds and Sampson due to the reputation they hold as a firm
of chartered surveyors. Having enrolled on my APC, Symonds and Sampson
were recommended as a firm to contact about opportunities for Trainee
Surveyors due to the high standards which they deliver across all sectors of
work.
Following my interview and whilst currently working in the Yeovil Office, I believe that Symonds and
Sampson offer a wider range of experience than a smaller firm whilst being able to provide more
responsibility and involvement to a trainee surveyor than a national firm could.
Not only this, Symonds and Sampson encourage Young Professionals to network and build relationships
with other professionals and potential clients in the area, something which I felt was important having just
started in the industry. Overall the experience and support I have and continue to receive whilst
progressing towards membership with the Royal Institute of Chartered Surveyors has been excellent.

Levi Musselwhite MARLA - Assistant Lettings Manager
When I made the daunting decision to look for a new job I felt it was
important for me to look for a reputable, well-known company where I could
progress in my career and learn about services offered by different
departments within the property industry. After looking into the services
Symonds & Sampson offer to their clients I realised this company fit the bill
perfectly and I couldn’t wait to apply.
Since joining Symonds & Sampson as a Lettings Negotiator I’ve gained invaluable experience dealing with
properties across the spectrum and have had the pleasure of working with clients and tenants from all
walks of life. Symonds & Sampson definitely have a hands on approach to training and I’ve felt supported
and welcomed into the team since the begining.
In addition to practical learning offered by Symonds & Sampson I have become MARLA qualified which has
given me a solid understanding of the law and the legal aspect of lettings. I’ve always had a keen interest in
property, with lettings being an appealing department to work in as it’s fast paced, ever-changing and
interesting. I’m excited to see what the future holds, you never know what the next call will entail.

Axminster - 01297 33122

Dorchester - 01305 261008

Sherborne - 01935 814488

Beaminster - 01308 863100

Ilminster - 01460 200790

Sturminster Newton - 01258 473766

Blandford - 01258 452670

Poundbury - 01305 251154

Wimborne - 01202 843190

Bridport - 01308 422092

Salisbury - 01722 334323

Yeovil - 01935 423526
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